
AWF RECORDS STRONG FULL YEAR RESULT    

AWF Group is celebrating a strong lift in revenue and earnings and further lifts dividend. 
 
The Board of AWF Group has advised that turnover lifted by 24% to $130 million ($105 million in 2012) and net 

profit after tax (NPAT) rose to $6.9 million up from $2.6 million in 2012.  

 

After removing the net one off impact of the sale of Panacea Healthcare (as advised to shareholders in August 

2012). Underlying Earnings were $5.4 million ($4.6 million 2012) an increase of 17.5% for the year. 

 

Chief Executive, Mike Huddleston reported that all sectors of the business continued to show strong growth 

and profitability in an economy receptive to the provision of quality temporary staff.  

 

“Throughout the entire year all divisions of the business continued to experience solid growth in an 

increasingly positive employment market. Whilst the predominantly rural regions of the country have shown 

slower growth due undoubtedly to the drought conditions, Wellington has witnessed a degree of recovery and 

Christchurch and Auckland have shown particular strength from growth in construction, infrastructure 

development and manufacturing”  he said.  
 

AWF Group Limited (AWF) 
Earnings for the period ended 31 March 

  31-Mar-13 31-Mar-12 

  $m $m 

Revenue (from continuing operations) 130.5 104.9 

EBITDA (from continuing operations) 8.4 6.8 

N.P.A.T. (from continuing and discontinued 
operations) 6.9 2.6 

EPS (cents per share) 26.5 10.0 

   Underlying earnings* 5.4 4.6 

Underlying EPS (cents per share) 20.7 17.6 

     
For the Board, Chairman Ross Keenan expressed Directors’ desire to recognise the Group’s on-going  
shareholder support by declaring the following dividends: 
 

 A final dividend of 9.2 cps (interim 6.4 cps) to total 15.6cps for the year,  an increase of 20% 
   (previous year 13 cps). 

 

 A one off special dividend of 3 cps reflecting approximately 75% of the cash profit on sale of Panacea 
Healthcare. 

 

 Total dividend for the year to 31/3/13 therefore 18.6 cps (13 cps last year) 
 

All dividends are fully imputed and the final dividend will be payable on 28 June to shareholders on the register 
as at 21 June 2013. 
 

For the Board 

Ross B Keenan 

Chairman 
 

 

*Underlying earnings adjust for non-cash items of amortisation and the profit on disposal of subsidiary.  In the 

opinion of Directors, underlying earnings more correctly reflects the operating performance of the Group.  This 

treatment is consistent with the previous reporting period. 

 

 



 

OPERATIONAL REVIEW  

 

AWF GROUP SUMMARY FINANCIALS 
   

Twelve Months to  31 March  2013 2012 
% 

Change 

 
$m $m 

 Total revenue (from continuing operations) 130.5 104.9 24.4% 

Employee benefit expense* 112.4 89.5 25.6% 

EBITDA** (from continuing operations) 8.4 6.8 23.5% 

Net profit after tax 6.9 2.6 165.7% 

Underlying profit after tax*** 5.4 4.6 17.5% 

Earnings per share (cents) 26.5 10.0 165.0% 

Total Dividend per share (cents) 18.6 13.0 43.0% 
* Wage and salary payments 
**Earnings before interest tax depreciation and amortisation 
***Excludes amortisation, goodwill impairment and profit on sale of subsidiary 

 

AWF has turned in a strong result for the financial year to March 31 2013, assisted by a supportive economy 

and strong growth in the Auckland and Christchurch construction and infrastructure markets.           

 

Revenue rose 24.4% to $130.5m. Group earnings before interest, tax, depreciation and amortisation (EBITDA) 

rose 23.5% to $8.4m. Net Profit after tax (NPAT) for the period rose 165.7% to $6.9m.  

 

The results benefitted from a one-off after-tax gain of $2.24 million on the sale of the healthcare staff provider 

Panacea in August 2012 and a full year’s contribution from Tradeforce, an Auckland based provider of staff to 

the manufacturing and food processing sectors. AWF acquired Tradeforce in January 2012.  

 

Mike Huddleston, AWF Chief Executive said: “The year was a very positive and exciting one in which the 

business moved forward in all of its divisions and showed little weakness in what is a supportive  economy. 

 

Industry continues to endorse the quality of AWF employees. This is evidenced by the high number of staff, as 

many as 150 per month, who are being given the opportunity to transition into permanent employment.   

 

It is no surprise to see continued steady growth in Christchurch but this has been supported over the second 

half of the financial year by strength in the Auckland job market. Construction and infrastructure development 

have led the way in Auckland but the great summer also resulted in stronger manufacturing activity.” 

 

Mr Huddleston says recruiting quality skilled staff is becoming more challenging.  

 

“We are witnessing tighter conditions across most of the country. Skilled workers with licences, certifications 

and trades qualifications are difficult to find. These shortages are likely to create a stumbling block to the 

redevelopment of Christchurch and will hamper efforts to tackle the construction backlog in Auckland.    

 

In early 2013, to help overcome these pressures, AWF commenced a substantial recruitment programme in 

England and Ireland. We are seeking to permanently recruit at least 100 trade-qualified workers each year into 

Christchurch, Auckland and elsewhere where the need is greatest,” Mr Huddleston says. 

 

 

 

 



Balance sheet: 

Following the sale of Panacea Healthcare in the first half of the financial year, AWF is now substantially debt 

free and in a strong position to pursue growth opportunities. We retain a loan of $803,000 which is matched 

by AWF shares held as Treasury Stock for the Executive Share Scheme.  

AWF Manufacturing and Logistics:        

AWF Manufacturing and Logistics has seen the highest growth of the Group’s business units. The long hot 

summer resulted in very good growing conditions, increased manufacturing of food and beverage products for 

the domestic consumer market and stronger demand for staff. The Group took advantage of the improvement 

in the sector and the growing recognition of AWF’s high quality service and added further to its customer base 

of major New Zealand manufacturers. 

 

AWF Trades:          

AWF’s Trades operation, launched in 2011, grew more than threefold, benefitting from the steady pace of the 

Christchurch reconstruction effort. Growth in Auckland in the trades sector was slower in the first half, but 

kicked-in from spring and is now solid, albeit hampered by a shortfall of skilled workers. Wellington remains 

the most subdued market in this sector, with few construction or major infrastructure projects in progress. 

However, there are some prospects emerging in the short term.   

 

AWF Labour         

AWF Labour enjoyed a pronounced improvement, particularly in Northland and Auckland, due to the 

economic recovery in the north of the country. In the regions, particularly in the central and lower North 

Island, demand slowed as project funding was tapped for the reconstruction of Christchurch.  

 

Mr Huddleston says: “We expect significant growth in this sector in the new financial year as Auckland 

continues to pick up, Wellington benefits from new project starts and the rest of the country is buoyed by a 

stronger economy and the growing momentum of the Christchurch rebuild.”  

Tradeforce Recruitment        

Tradeforce Recruitment, Auckland based provider of manufacturing and food processing staff, made its first 

full year contribution to the AWF stable and took significant steps to position itself for the future. As is 

common with new acquisitions, management changes caused some destabilisation in the early part of the 

year. However, Tradeforce has since built a very strong team, excess cost have been taken out and the 

operation is performing well with strong prospects for the new financial year.   

 

Mr Huddleston says: “Tradeforce has an outstanding customer service delivery model in the Manufacturing 

and Logistics sector and has a strong reputation in the Auckland market. We are confident it will continue 

building on this reputation in 2013.” 

 

 

 

 

 

 



Outlook 

Mike Huddleston says the new financial year, whilst starting well, will not be without challenges.   

 

“It is five years since we have had to contend with such a tight labour market and we do not expect this to 

ease. New Zealand is lacking in skilled workers following years of movement across the Tasman and AWF will 

continue to play its part in replenishing this stock in every way possible.  

 

In addition to working with skilled tradespeople in the UK wishing to immigrate, AWF is refocusing on the 

management and development of apprentices as more and more semi-trained young New Zealanders finish 

courses at training institutions and seek work. 

 

The Christchurch rebuild will ramp up significantly this year and will only be hindered by a lack of labour 

resource. With Auckland also showing strong growth it is unlikely that there will be sufficient incentive or 

enthusiasm for skilled workers to move south.  

 

We think there will be a return of a reasonable number of New Zealanders from Australia and these workers, 

supported by immigration, will go some way to meet demand.  This environment presents good opportunity 

for AWF.”  

 

Aside from steady organic growth, AWF will continue its search for quality growth by acquisition. The Group’s 

strong balance sheet provides plenty of scope to consider acquisitions. Much of the past 18 months have been 

spent on looking for the right business opportunities to enable the Group to take a leap forward. 

 

 

Contact:   

Mike Huddleston       Simon Hull 

AWF Chief Executive Officer     Managing Director 

Tel: +64 9 526 8779 

Mob: +64 27 577 3057      Mob: +64 21 926 911 

     

 

 

About AWF Group (www.awf.co.nz) 

 

AWF Group (NZX: AWF) is New Zealand’s largest provider of temporary staff and one of the country’s largest 

employment facilitators. We are a public company listed on the New Zealand stock exchange, NZX. Each day 

we place an average of 3,000 trustworthy, reliable and committed workers into temporary employment 

through our network of 34 branches in 21 New Zealand towns and cities. We are also placing a growing 

number of workers into permanent employment. Having achieved a national presence, AWF Group’s strategy 

is now to penetrate deeper into the sectors we already service whilst also seeking new sectors for growth 

opportunities.  We operate three separate business units:  AWF Labour, AWF Manufacturing and Logistics and 

AWF Trades together with Tradeforce Recruitment. We service employers across a broad range of industry 

sectors including: manufacturing and food processing; warehousing; transport; construction; civil and 

infrastructure maintenance and waste management. We pride ourselves on our ability to understand client 

staffing needs and to respond to those needs quickly and efficiently in line with the AWF Group motto: “Right 

People, Job Done”. 

 

 

 

http://www.awf.co.nz/

